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AT A GLANCE: AcADEMIC YEAR 2016-2017

The Center for Faculty Development (CFD) was established to facilitate career development of ALL MGH faculty. This umbrella organization
addresses all aspects of faculty development, as well as specializing on the clinical faculty through the Office for Clinical Careers (OCC), the
research community through the Office for Research Career Development (ORCD), Graduate Student Division (GSD) and Post Doctoral Division
(PDD) and the women faculty through the Office for Women's Careers (OWC).

PROGRAMS AND INITIATIVES

August 2017: Programs by Office Aug 2017 Initiatives YTD: Program Attendance
Attendance - Career Pathways for Postdocs
- ACC Aultomation ) Total Men Women N/A
. . - Internal Promotion Tracking
ORCD Mock Study Section for NIH Grant Reviews System 3437 1027 1451 959
74 - Gender Parity Initiatives:
oWC Panel Discussion: Claflin Distinguished o SzhO'aF'VWfitingAW:rdS ) Sumof Men Attended
0 Advancing Careers Throug|
Scholar Awards 17 Editing (ACTE) m Sum of Women Attended
New Research Fellow Orientation - . Theme:
PDD YTD: CV Assistance Career ' '
August Lunch 17 I Queve: 5 Advancement
Grand Total 108 In Process: 14 -
" Communication
CME program Complete: 68
# Programs Leadership
Aug YTD Negotiation
3 101
. Networking
Program Evaluation Summary* Aug YTD
Question Yes No N/A Yes No N/A RCR
Did program meet your expectations? 98% 2% 0% |95% 4% 1%
Think program will have impact on your professional life? 94% 5% 1% |91% 8% 1% Work-Life Balance
Did you ever attend one of our programs before? 65% 35% 0% [59% 34% 6% , .
*Does not include MGPA programs or networking social events 0 200 400 600
OFFICE VISITS
YTD: Topics Addressed YTD: Top Ten Departments
Authorship/Publications |m
i A\F/]vards/ Hotno rs n 13 100 92
Career Advice 78 .
CV/Cover Letter Critique |jmmssse= 16 ‘2 80
Discrimination § 1 2
Extension Request s g > 60
_. GainlIndependence = 3 8 40 .
.g Grant funding 66 <118 17 14
arassmen - 1 1
'2 Jo'_l|o retenti ort1 n 13 § 20 7
Mentoring |jmsss 9 0
Program Development [ 1 ° N ~ o @ @ N @ ® .
Promotion . & & 3 -C
Specific conflict |jmmssm 13 °7 Dept b\O‘\ Cé; Ao\oé .rfik ‘@\o ,\o\o ('g’l\ Qg/@ .\o\o :@@ Q;bb
Termination/Resignation |m 4 éql G\Q > q§ :S’b q? (,)0 a k‘b & Q’b
Work Environment 1 ] &5’ R & < Q‘b §‘o v? é‘§
Work/Life Balance & 1 K Q S L Q
Other 34 S o &
o Q@ KN
# Office Visits: g 20 40 60 80 100 120 €
YTD: Rank of Participants by CFD Staff Member Total
Brown, Dennis M Graduate Student # Off' Vi _t
. (] ISI
Deck ersbach, Thilo m Research Fellow/Post-doc ce sits
Goldberg, Marcia = Clinical Fellow Aug YTD
i Klibanski, Anne Member of the Faculty 40 335
8 Rigotti, Nancy
[ ) M Instructor
o Schiff, Isaac ) . Total
E Skoczenski, Ann Assistant Professor
S Stern, Theodore Associate Professor # IndiViduaIS
wv
External Advisor Professor Aug YTD
Robb, Amy Other 38 286
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